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In a NIC Notes blog, published June 23, 2022, NIC Analytics examined jobs in the skilled nursing 
and senior housing sectors by looking at employment patterns since March 2020. The analysis 
included insights on workforce contraction and recovery in the sectors, as well as wage increases, 
compared with other adjacent healthcare industry groups. The blog provided context on jobs and 
wages for all employees within select healthcare industry groups.

In this follow-up white paper, NIC Analytics compiled 2021 Occupational Employment and Wage 
Statistics (OEWS) data from the Bureau of Labor Statistics (BLS) to provide a detailed overview 
of jobs and wages for nursing staff and aides, including registered nurses, licensed practical and 
licensed vocational nurses, nursing assistants, and home health and personal care aides across 
all U.S. states. The primary purpose of this analysis and complimentary state report is to pinpoint 
where skilled nursing (SNF) and senior housing (CCRC and assisted living) jobs stood in 2021 
compared with the competitive landscape (i.e., other industries & healthcare settings). 

The competitive landscape includes six select healthcare industries that employ 81% of the nation’s 
four occupations listed above (nursing staff and aides). These are: (1) skilled nursing facilities, 
(2) home health care facilities, (3) continuing care retirement communities and assisted living 
facilities for the elderly (CCRC & AL), (4) general medical and surgical hospitals, (5) individual and 
family services, and (6) offices of physicians. These industry groups are based on the Office of 
Management and Budget’s (OMB) standard industry classification codes known as the NAICS or the 
North America Industry Classification System.

• Four occupations, including (1) registered nurses, (2) licensed practical and licensed vocational 
nurses (LPNs and LVNs), (3) nursing assistants, and (4) home health and personal care aides 
(aides) accounted for roughly 60% of all staff within the skilled nursing sector and about 52% of 
all employees within the senior housing sector (CCRC and assisted living) in 2021.

• For other healthcare industry groups, these four occupations represented 40% of all employees 
for general medical and surgical hospitals in 2021, 65% of all employees for individual and 
family services, and 79.8% of all employees for home health care services. This was the largest 
share across the select healthcare industries in Exhibit 1 below 

Skilled Nursing and Senior Housing vs. Select Healthcare Settings: Workforce Mix

https://blog.nic.org/workforce-contraction-and-recovery-varies-across-healthcare-sectors
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• The skilled nursing workforce mix had the largest share of nursing assistants and LPNs & LVNs 
compared with adjacent healthcare industry groups. The skilled nursing workforce comprised 
33.5% of nursing assistants, equivalent to (471,160) and 12.6% of LPNs and LVNs (177,960)

• Registered nurses for skilled nursing had employment of 131,320 in May 2021 in the U.S., 
representing 9.3% of all employees, while aides had employment of 62,400, accounting for 
4.4% of all employees for skilled nursing.

• For senior housing, aides and nursing assistants comprised the largest shares of all employees, 
with 27.6% (245,910) and 15.8% (140,850), respectively, followed by LPNs and LVNs with 5.1% 
(45,200), and then registered nurses with 3.6% (32,220).

• Compared with skilled nursing, senior housing employed less nursing staff (registered nurses, 
LPNs and LVNs, and nursing assistants) but more aides in 2021..

• Individual and family services had the largest number and highest proportion of aides across all 
healthcare industries, with 1,657,960, accounting for 62.4% of all employees and representing 
49.2% of total national employment

• Home health care services employed fewer nursing assistants, but more registered nurses and 
aides compared with the skilled nursing and senior housing sectors in 2021. Home health care 
services comprised 56.9% of aides, equivalent to 861,740, and 11.5% of registered nurses 
(173,790), while nursing assistants represented 5.5% of all employees, equivalent to 83,560.

• General medical and surgical hospitals employed the largest number of registered nurses 
across all healthcare industries at 1,752,210, accounting for 31.3% of all employees and 
representing 57.5% of total national employment.

The complimentary state occupational employment and wages report at the end of this 
paper provides state level data.

Exhibit 1 – Workforce Mix Within Select Healthcare Industries

https://www.nic.org/wp-content/uploads/2022/08/2022-NIC-Notes-Blog-OEWS-Exhibit-1.png
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Skilled Nursing and Senior Housing vs. Select Healthcare Settings: 
Hourly Mean Wages

• Registered nurses. The highest paying healthcare industry for registered nurses was general 
medical and surgical hospitals, with an hourly mean wage of $40.88, 2.8% above U.S. average 
wage for registered nurses ($39.78). All other healthcare industries paid an hourly mean wage 
below the national average wage. Skilled nursing and senior housing were the lowest paying 
healthcare industries with $34.74 (12.7% or $5.04 below U.S. average wage) and $32.59 (18.1% 
or $7.19 below U.S. average wage), respectively.

• LPNs and LVNs. At $25.80 per hour on average, LPNs and LVNs within skilled nursing were 
paid the highest among the select healthcare industry groups, nearly $1 or 3.5% above the 
national average wage of $24.93. For senior housing, LPNs & LVNs were also paid above 
national average at $25.22 (1.2% or $0.29 more) and nearly the same or better than all other 
healthcare settings including general medical and surgical hospitals (at $23.10 – more than $2 
less per hour than skilled nursing and senior housing).

• Nursing Assistants. Wages for nursing assistant workers in skilled nursing and senior housing 
were also competitive at $15.43 and $15.15, respectively. Nursing assistants in skilled nursing 
and senior housing were paid slightly lower than the national average ($15.99) and about $1.50 
less per hour than in general medical and surgical hospitals ($16.92), but better than those in 
home health care services ($14.39) and individual and family services ($13.84).

• Home Health and Personal Care Aides. Average hourly earnings for aides in skilled nursing 
($14.49) and senior housing ($14.06) were also competitive compared with the national 
average ($14.07) and other industries and healthcare settings, including individual and family 
services ($14.20) and home health care services ($13.52), which employed the largest number 
of aides across all healthcare industries.

Other than registered nurses, skilled nursing and senior housing wage rates were somewhat 
competitive compared with the U.S. average wages and other healthcare industries (based on the 
vintage of the BLS data which is date stamped May 2021). This suggests that workforce attraction 
and retention are more about a mix of other factors than just workers’ pay.

The complimentary state occupational employment and wages report at the end of this paper 
provides data at the state level.
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Exhibit 2 - Wage Rates in Senior Housing, Skilled Nursing, and 
Select Healthcare Industries

Labor Concentrations

Among the Findings - The Concentration of Workers in these Four Occupations 
Vary by State

Labor availability continues to be a major challenge for the skilled nursing and senior housing 
sectors. Labor shortages have been exacerbated by a shrinking labor force. Many workers have 
dropped out of the workforce or changed industries. Further, the labor force participation rate 
remains well below pre-pandemic levels at 62.2% as of June 2022, 1.2 percentage points below the 
pre-pandemic level of 63.4%. Due to the COVID pandemic and its related economic cycle, there are 
fewer jobs today in skilled nursing and senior housing than in March 2020. See the NIC Notes blog 
published on June 23, 2022, for more details.

For this white paper, we have created a labor concentration ratio as a measure of job intensity 
or concentration, where the ratio is defined as the number of employed workers in a specific 
occupation per 100 persons aged 80 and older, i.e., how many workers are employed per older 
adult.

For the LPNs and LVNs occupation category, this equates to 5.2 LPNs and LVNs for every 100 
eighty-year-olds, while for nursing assistants, this ratio is 10.7. By comparison, there are more 
workers for each older adult for registered nurses (24.8) and aides (27.4). Notably, as Exhibit 1 
shows, LPNS and LVNs and nursing assistants comprised the largest share of total employees in 
skilled nursing (46.1%), while registered nurses and aides accounted for a smaller share at 13.7% of 
all employees.

A higher or lower labor concentration ratio is a factor of both the number of employed workers 
in a specific occupation and the number of persons aged 80 and older. For this metric, a labor 
concentration ratio is considered higher or lower than the national average if it’s above or below the 
national average by at least +/-10%. See the complimentary state occupational employment and 
wages report at the end of this white paper for more details.

https://www.nic.org/wp-content/uploads/2022/08/2022-NIC-Notes-Blog-OEWS-Exhibit-2.png
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Registered Nurses. There are some states with higher ratios and some with lower labor 
concentration ratios. Overall, 18 states had labor concentrations higher than the national average of 
24.8 by at least +/-10%. Some of these states include Colorado (30.2), Indiana (27.8), Massachusetts 
(32.0), Ohio (27.9), and Texas (27.6). The lowest labor concentration ratios (below at least +/- 10% of 
national ratio) occurred in New Jersey (21.2), New Mexico (20.6), and Florida (16.8)

LPNs and LVNs. Overall, 16 states had labor concentrations higher than the national average of 5.2 
by at least +/-10%. The largest labor concentration ratios were seen in Louisiana (11.4), Oklahoma 
(8.6), and Texas (8.2). Some of the lowest labor concentration ratios (below at least +/- 10% of 
national ratio) were seen in New Mexico (2.2), Oregon (2.2), Utah (1.5)

Nursing Assistants. 27 states had labor concentrations higher than the national average of 10.7. 
Kansas (19.3), Nebraska (19.1), and Wisconsin (13.2) were among the states with the highest labor 
concentration ratios, while California (7.0), Nevada (8.2), and Florida (7.4) were among the states 
with the lowest labor concentration ratios. Interestingly, California employed the largest number 
of nursing assistants in 2021 (94,450) across all U.S. States. At the same time, the number of 
persons aged 80 and older in California was relatively high (1,352,968), resulting in a lower labor 
concentration ratio for nursing assistants than the national average.

Home Health and Personal Care Aides. 10 states had labor concentrations higher than the national 
average of 27.4. The highest labor concentration ratios for aides occurred in New York, (57.5), 
Washington, DC (53.6), and California (53.0). Illinois (21.5), Alabama (10.6), and New Jersey (19.8) 
were among the states with the lowest labor concentration ratios.

Exhibit 3 – Labor Concentration Ratios for Registered Nurses, LPNs & LVNs, Nursing 
Assistants, and Aides

https://www.nic.org/wp-content/uploads/2022/08/2022-NIC-Notes-Blog-OEWS-Exhibit-3.png
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Complimentary State Occupational Employment and Wages Report (PDF)

Complimentary State Occupational Employment and Wages Report (Excel)

This article has highlighted the state of the labor market for nursing staff and aides in skilled 
nursing, senior housing, as well as adjacent healthcare industries. In addition, NIC Analytics 
compiled 2021 data from the Bureau of Labor Statistics (BLS) to provide a detailed overview of 
occupational employment and wages by state, available to download below or on our website. For 
questions about the complimentary state occupational employment and wages report, please 
contact us at analytics@nic.org.

The complimentary state occupational employment and wages report provides another alternative 
measure of job intensity or concentration for skilled nursing - full-time equivalent ratio (FTE Ratio) - 
where the ratio is defined as the total number of persons employed in skilled nursing by a specific 
occupation per 100 certified beds. Both the FTE and labor concentration ratios are an important 
distinction in the context of policy discussions currently underway regarding staffing mandates. For 
example, if staffing mandates were to change, skilled nursing facilities in states where these ratios 
are low may be required to implement higher minimum nursing staff-to-resident ratios, and meeting 
those requirements could be challenging.

https://www.nic.org/wp-content/uploads/pdf/2021_NIC_Occupational-Employment-Wages-Statistics_Complimentary-State-Report_.pdf?_ga=2.76716886.239978523.1659982997-1726203158.1659982997&_gl=1*1k1e16*_ga*MTcyNjIwMzE1OC4xNjU5OTgyOTk3*_ga_5TVDK8HCD9*MTY2MDA2MDE2NC4zLjEuMTY2MDA2MDI2NS4w
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fwww.nic.org%2Fwp-content%2Fuploads%2F2022%2F07%2F2021_NIC_Occupational-Employment-Wages-Statistics_Complimentary-State-Report.xlsx%3F_ga%3D2.52581867.239978523.1659982997-1726203158.1659982997%26_gl%3D1*112ekk*_ga*MTcyNjIwMzE1OC4xNjU5OTgyOTk3*_ga_5TVDK8HCD9*MTY2MDA2MDE2NC4zLjEuMTY2MDA2MDQxMS4w&wdOrigin=BROWSELINK
https://www.nic.org/
mailto:analytics%40nic.org?subject=
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